PosT IN A CoNsPicuous PLACE AT ANY WORKPLACE OR JOB SITE. VIOLATORS SHALL BE SUBJECT TO PENALTIES.

OFFICIAL NOTICE

Los Angeles Minimum Wage
Rate Effective July 1, 2024

$17.28 .....

All Employers are required to pay Employees a new minimum wage according to the Los Angeles Minimum Wage
Ordinance. The minimum wage rate will be adjusted every year according to Los Angeles Minimum Wage Ordinance
Section 187.02. Certain exemptions and deferrals may be available.

CONTRACT ADMINISTRATION

. Employers with 25 or fewer
SEpgEenED | B e e
Employees to pay a deferred rate:
7/1/2022 $16.04 $16.04
7/1/2023 $16.78 $16.78
7/1/2024 $17.28 $17.28

The Los Angeles Office of Wage Standards Ordinance grants authority to the Bureau of Contract Administration, Office
of Wage Standards to investigate possible violations, inspect workplaces, interview employees, and review payroll
records. The Office of Wage Standards will enforce the City's Minimum Wage Ordinance for violations including but not
limited to: 1) failure to pay the Los Angeles minimum wage; 2) failure to comply with notice, posting, and payroll
records requirements; and 3) retaliation. The Los Angeles Municipal Code (LAMC) Section 188.04 protects Employees
from any discrimination or retaliation for exercising their rights to receive the City's minimum wage.

Los Angeles Paid Sick Leave
Effective July 1, 2017

All Employers will be required to provide paid sick leave according to the Los Angeles Minimum Wage Ordinance. The
paid sick leave will be provided to all Employees who work at least two hours in a particular week in the City of Los
Angeles for the same Employer for 30 days or more within a year.

Entitlement

At least 48 hours provided either at the beginning of each year of employment, calendar year, or

Front-Loading 12-month period; OR -

Accrual One (1) hour of paid sick leave for every thirty (30) hours worked.

72-Hour Ca Accrued unused paid sick leave shall carry over to the following year of employment and may be
P capped at a minimum of 72 hours; however, an Employer may choose no cap or a higher cap.

Separation from | An Employer is not required to provide compensation to an Employee for accrued or unused sick
Employment days at separation from employment.

If an Employee is rehired within a year of separation from employment, previously accrued and

Reinstatement unused paid sick leave shall be reinstated.

Usage

When An Employee may use paid sick leave beginning on the 90th day of employment.

An Employer shall provide paid sick leave upon the oral or written request of an Employee for
themselves, a family member, or for any individual related by blood or affinity. Qualified use of
How time can be found in LAMC Section 187.04(G).

The use of paid sick leave may be limited to 48 hours leave annually.

Los Angeles Municipal Code Section 187.06 protects Employees from any discrimination or retaliation for exercising
their rights to receive the City's paid sick leave.

For more information, please contact the Office of Wage Standards at
1-844-WAGESLA (924-3752) or email wagesla@lacity.org or visit http://wagesla.lacity.org/.

As a covered entity under Title Il of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and, upon request, will provide reasonable
accommodation to ensure equal access to its programs, services, and activities.




FAVOR DE FIJAR ESTE AVISO EN UN LUGAR VISIBLE EN EL SITIO DE TRABAJO. LOS INFRACTORES PODRAN SER SUJETOS A MULTAS.

AVISO OFICIAL

Salario Minimo de Los Angeles
Salario efectivo el 1 de julio de 2024

$17.28 .......

Todos los Empleadores deben pagar a cada Empleado un nuevo salario minimo segun la Ordenanza del Salario Minimo de
Los Angeles. El salario minimo se ajustarad cada afio segun la Ordenanza del Salario Minimo de Los Angeles Seccion 187.02.
Algunas exenciones y aplazamientos podrian ser disponibles.

CONTRACT ADMINISTRATION

Empleadores con 25 o menos Empleados
Fecha Efectiva: Empleadores con 26 o mas Empleados: g:gﬁg;ﬁ:ﬁ;fggg?gﬁ :g;':':;: ccig:
de una tarifa deferida:
7/1/2022 $16.04 $16.04
7/1/2023 $16.78 $16.78
7/1/2024 $17.28 $17.28

La Ordenanza de la Oficina de Normas de Salario (Los Angeles Office of Wage Standards Ordinance) concede autoridad a la
Agencia de Administracién de Contratos, Oficina de Normas de Salario para investigar posibles violaciones, inspeccionar los
lugares de trabajo, entrevistar a Empleados y revisar los registros de némina. La Oficina de Normas de Salario hara cumplir la
Ordenanza del Salario Minimo de la Ciudad por violaciones incluyendo, pero no limitado a: 1) falta de pago del salario
minimo de Los Angeles; 2) falta de cumplimiento de notificacion, registro y requisitos de registros de némina; y 3) represalia.
El Cédigo Municipal de Los Angeles (LAMC) Seccion 188.04 protege a Empleados de cualquier discriminacion o represalia por
ejercer sus derechos para recibir el salario minimo de la Ciudad.

Tiempo de Enfermedad Pagado en Los Angeles
Efectivo el 1 de julio de 2017

Todos los Empleadores tendran que proporcionar tiempo de enfermedad pagado debido a la Ordenanza del Salario Minimo
de Los Angeles. Empleados que hayan trabajado al menos dos horas en una semana dentro de la Ciudad de Los Angeles, para
el mismo Empleador durante 30 dias del afio o mas, tienen derecho a recibir beneficios de tiempo de enfermedad pagado.

Beneficios
Adelantado rPnoerslec;.ne)e_nos 48 horas proporcionadas al principio de cada afio de empleo, afo civil o periodo de 12
Acumulado Una (1) hora de tiempo de enfermedad pagado por cada treinta (30) horas trabajadas.

Tiempo de enfermedad pagado acumulado y no utilizado se trasladaran al afio siguiente de empleo y
Limite de 72 Horas | pueden tener un limite de minimo 72 horas; sin embargo, un Empleador puede elegir un limite mas
alto o ningun limite.

El Empleador no esta obligado a pagar a un Empleado por horas acumuladas o no utilizadas al tiempo

Termino de Empleo del termino de empleo.

Si un Empleado se contrata de nuevo dentro de un ano después del termino de empleo, las horas

Restitucion h ili 4 itui
estitucio previamente acumuladas y no utilizadas seran restituidas.

Utilizacion

Cuando Empleados pueden comenzar a utilizar su tiempo de enfermedad pagado a partir de 90 dias de empleo.

El Empleador debe proporcionar tiempo de enfermedad pagado al momento que reciba una solicitud
(sea oral o escrita) de un Empleado para si mismo o un miembro de su familia o cualquier individuo
Cémo relacionado por sangre o afinidad. Uso calificado del tiempo se puede encontrar en LAMC Seccién
187.04(G).

El uso de tiempo de enfermedad pagado puede ser limitado a 48 horas por afio.

El Cédigo Municipal de Los Angeles Seccion 187.06 protege a Empleados contra discriminacion o represalia por ejercer sus
derechos a recibir los beneficios de la ordenanza de la ciudad por tiempo de enfermedad pagado.

Para mas informacién, por favor pongase en contacto con la Oficina de Normas de Salario
1-844-WAGESLA (924-3752) o correo electronico wagesla@lacity.org o visite http://wagesla.lacity.org/.

En relacion con el Articulo Il de Acto de Americanos con Incapacidades, la Ciudad de Los Angeles no discrimina en base de incapacidad fisica y, si usted lo pide, la Ciudad proveerd en un nivel razonable igual
acceso a sus programas, servicios y actividades.
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$17.28 ...

Jutwdwgt Lnu Ulghjkuh Uiwuqugnyl dudwy&wph Zpudwbwgph’ 2016 p.-h Zmphup 1-hg , popnp gnpswnnitibpp hpklg wohmuinwhgibpht whwnp k
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‘UJuqugnyy Fudwyduph Zpudwtwgph 187.02 fwdh (Section 187.02): Zuwpwynp k {hukl npny pugunnipiniubp b hbnmwagqnidubp:
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7/1/2022 $16.04 $16.04
7/1/2023 $16.78 $16.78
7/1/2024 $17.28 $17.28

Lnu Ulgkkuh Uphiwnudupd Zuplunpiwb fuduh hpudwiwghpp thwugnpnid £ NMupdwbwgpuyht Yunwjupdwi fjnipnh (Bureau of Contract
Administration), Upjumwnnwqupdh Uwnwbnupunibtph Qpuubiyuyht (Office of Wage Standards) hbtwwputul) htwpwynp pwpunnidubpp, unnigby
wpliwwnwnbntpp, qpoigh] wojupwwlhgubph htw, b Jepubwgt] hwyqupuwi gpunnidubpp: Uojpwnwwunpdh Unwinupuibph @puubkiyulp (The
Office of Wage Standards) Gyhpwnh punuph tduqugnyb dwdwddwph Ykpupbppu) hpudwbwghpp hpunkn] wwlugh suwhdwtulkng
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hnnJudp (Section 188.04) wpjuwtnwljhgutiph hpwynibipubpp yuonwwund £ juinpuljwinipiniihg jud Jpkdpunpnipiniihg, wywhnyting punwph
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gquuynp  wwhwioh hpdwb Ypw pp Jud phnwbhph winuuh, ud nplk wy wihwnh hwdwp wpwb Gud
Pusuku Ubpdwnpnipjudp Juuyws wojpmnuiljgh htwn: Updwlnipnh npuljuynpyus oqunugnpdnudp Jupkih L quuk; LAMC
Pwdht 187.04(G)-nuu:

Zhjuinnipjut hin juwyyws Jdwupnyh wpdwlnipnh ogunugnpdniup Jupkih kuvwhdwbuhwyby nupblwt 48 dudng:

wpdwlnipy wnwbwynt hpktg hpwynitipbtpp hpuubugubne hudwp:lnu Ubgkkuh punwpuyghtt opktiugpph pudhtt 187.06-p wwpnwwbnud E
wphuwnwhgubpht npbk pnpuljuinipniihg jud hwpdthwpnpuphg Lwunuph Jdwpnyh
Lpwugnighs mbniympiniiubph hwdwp, jpunpmd Bup quiquihwnky Office of Wage Standards
1-844-WAGESLA (924-3752) htnwjunuwhwdupn] Jud HEjnpniughis iudwl) mnwplk) wagesla@lacity.org Ywd uyghyty http://wagesla.lacity.org/ Yuypkop:

Npwbu Zwpuwnuunipinit niikgnn wdtphljughttph whnng guonwwidus wid’ Lnu Ulighku punupp sh npuljutiugih 2kp gl hwodwbnudn pyut hhdwt Jpa b, pun guhwbgh, Jupudwngph
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NIEM YéT ¢ MOT Not D& THAY Ta1 CHO LAM HAY SO LAM. A1 VI PHaM s& Bi TRUNG PHaT.

THONG CAO CHINH THUC

Lwong Toi thiéu cua Los Angeles | _
Co hi¢u luc tir ngay 1 thang Bay, 2024 CONTRACT ADMINISTRATION

$17.28 .....

Moi chui nhén s& bat budc phai tra cho nhan vién muc hrorng t6i thiéu méi theo Sac lénh Lwong Ti thiéu cua Los Angeles. Mirc luvong t6i
thiéu s& duoc diéu chinh hang nam theo Muyc 187.02 ciia Sac 1énh Lwong Tdi thiéu ciia Los Angeles. C6 thé c¢6 nhimg trudong hop ngoai 18
hay duogc tri hoan.

Chii nhin véi 25 nhan vién hay it hon hay

Ngay co hiéu luc: Chii nhin véi 26 nhén vién hay nhiéu hon: cong ty bat vu lgi véi 26 nhan vién hay nhieu
hon méi dwgce phép tra mirc lwong tri hoan:
7/1/2022 $16.04 $16.04
7/1/2023 $16.78 $16.78

7/1/2024 $17.28 $17.28

Vian phong Los Angeles cua Sac lénh Tiéu chuén Luong ban quyén hanh cho Cuc Quan tri Hop dong, Van phong Tiéu chuan Luorng dé
didu tra cac vi pham c6 thé, klem tra chd lam vigc, phong van nhén vién, va duyet xét ho so lwong. Vin phong Tiéu chuan Lu(mg s€ thi
hanh Séc 1énh Mtc Luong Téi thleu cua Thanh pho vé nhng vi pham ké ca va khong gidi han: 1) khong tra mire luong tdi thiéu cua Los
Angeles; 2) khong tuan theo céc diéu kién thong c4o, niém yét, va hd so luong; va 3) trd thu. Muc 188.04 ctia B9 luat Thanh phé Los
Angeles bao vé cong nhan dé khong bi bt ctr ky thi hay tra thu néo khi ho thuc thi quyén huong luong t6i thiéu cia Thanh phd.

Nghi bénh C6 Lwong Tai Los Angeles
Cé hiéu luc tr ngay 1 thang Bay, 2017

Moi Chu nhéan s& pha1 tra tién luorng nghi bénh chleu theo Sic lénh Luong Téi thiéu cua Los Angeles Tién lwong nghi bénh s& dugc cip
cho. tat ca cac Nhan vién lam viéc it nhat hai tiéng trong mot tudn & thanh phd Los Angeles cho cing mot Chii nhan trong 30 ngay hay
nhiéu hon ndi trong mot nam.

Quyén dwoc hwong

Khoi diém It nhét 48 tiéng duoc cip mot 1a bit diu mdi nam lam viéc hay theo duwong lich, hay cir 12 thang; HOAC-

Tich luy Mot tiéng lwong nghi bénh cho mdi 30 gid 1am viéc.

Gio nghi bénh co6 luong tich luy khong str dung s& duoc chuyén sang | nam lam viéc ké tiép va s& co sd tdi da 1a

72 Tiéng toi da 72 tiéng; tuy nhién, Chii nhan c6 thé khong tinh s tbi da hay ting sb toi da.

Mot Chit nhan khong bat budc phai cp tién lwong nghi bénh tich lity hay chwa sir dung cho mot Cong nhan roi

Roi viée lam A
; viéc lam.

Néu mot Cong nhan dugc mudn tré lai ndi trong mot ndm ké tir khi roi viée 1am, cac gio nghi bénh co luong

Phyc hoi tich 1y va chua sir dung tir trude sé dugce phuc hoi.
St dung
Luc nao Mot Nhan vién c6 thé nghi bénh c6 lwong bt dau ngay thir 90 tir khi lam viéc.
Mot Chu nhén phai cho phép ngh1 bénh c6 lvong mot khi c6 sy yéu cau bang 161 no6i hay van ban cia mot Cong
nhan cho chinh ho hay mét nguoi trong gia dinh, hay cho bét ctr mot ngudi nao co lién hé mau mu hay co lién hé
Céch nao than thudc. Gio du tiéu chudn duoc ghi trong Muc 187.04(G) B6 luat LAMC.

Viéc st dung gio nghi bénh ¢6 lwong c6 thé dwoc gidi han 48 tiéng mdi nam.

Muyc 187.06 ciia B9 luat Thanh phd Los Angeles bao vé Cong nhan khong bi ky thi hay bi tra thu khi ho thuc thi quyén hudng nghi bénh
¢6 lwong ciia Thanh phd.
Dé biét thém thong tin, xin lién lac Vin phong Tiéu chuin Lwong tai
1-844-WAGESLA(924-3752) hay email wagesla@lacity.org hay truy cip wagesla.lacity.org.

La mt thyc thé dudi thim quyén cta Tiéu dé 11 Pao luat Ngudi Hoa ky co Khuyét tat, Thanh phd Los Angeles khong ky thi trén can ban khuyét tat va, khi co yéu cdu, s& cung cip céc tién nghi hop 1y dé bao dam sy tiép cin cong bing vio cac chuong trinh, dich vu va
sinh hoat ciia minh.
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PosT IN A CoNsPicUOUS PLACE AT ANY WORKPLACE OR JOB SITE. VIOLATORS SHALL BE SUBJECT TO PENALTIES.

OFFICIAL NOTICE

Los Angeles Minimum Wage
Rate Effective July 1, 2024

$17.28 .......

All Employers are required to pay Employees a new minimum wage according to the Los Angeles
Minimum Wage Ordinance. The minimum wage rate will be adjusted every year according to Los
Angeles Minimum Wage Ordinance Section 187.02. Certain exemptions and deferrals may be available.

CONTRACT ADMINISTRATION

Employers with 25 or fewer
. Employees or approved Non-
Effective Date: Employir;wlghezei.or more Profit Corporations with 26 or
ployees: more Employees to pay a deferred
rate:
7/1/2022 $16.04 $16.04
7/1/2023 $16.78 $16.78
7/1/2024 $17.28 $17.28

The Los Angeles Office of Wage Standards Ordinance grants authority to the Bureau of Contract
Administration, Office of Wage Standards to investigate possible violations, inspect workplaces, interview
employees, and review payroll records. The Office of Wage Standards will enforce the City’'s Minimum
Wage Ordinance for violations including but not limited to: 1) failure to pay the Los Angeles minimum
wage; 2) failure to comply with notice, posting, and payroll records requirements; and 3) retaliation. The
Los Angeles Municipal Code (LAMC) Section 188.04 protects Employees from any discrimination or
retaliation for exercising their rights to receive the City’'s minimum wage.

Los Angeles Paid Sick Leave
Effective July 1, 2017

All Employers will be required to provide paid sick leave according to the Los Angeles Minimum Wage
Ordinance. The paid sick leave will be provided to all Employees who work at least two hours in a
particular week in the City of Los Angeles for the same Employer for 30 days or more within a year.

Entitlement

At least 48 hours provided either at the beginning of each year of employment,

Front-Loading calendar year, or 12-month period; OR -

Accrual One (1) hour of paid sick leave for every thirty (30) hours worked.

Accrued unused paid sick leave shall carry over to the following year of employment
72-Hour Cap | and may be capped at a minimum of 72 hours; however, an Employer may choose no
cap or a higher cap.

Separation from | An Employer is not required to provide compensation to an Employee for accrued or
Employment | unused sick days at separation from employment.

If an Employee is rehired within a year of separation from employment, previously

Reinstatement accrued and unused paid sick leave shall be reinstated.

Usage

When An Employee may use paid sick leave beginning on the 90th day of employment.

An Employer shall provide paid sick leave upon the oral or written request of an
Employee for themselves, a family member, or for any individual related by blood or
How affinity. Qualified use of time can be found in LAMC Section 187.04(G).

The use of paid sick leave may be limited to 48 hours leave annually.

Los Angeles Municipal Code Section 187.06 protects Employees from any discrimination or retaliation for
exercising their rights to receive the City's paid sick leave.

For more information, please contact the Office of Wage Standards at
1-844-WAGESLA (924-3752) or email wagesla@lacity.org or visit http://wagesla.lacity.org/.

As a covered entity under Title Il of the Americans with Disabilities Act, the City of Los Angeles does not discriminate on the basis of disability and, upon request, will provide
reasonable accommodation to ensure equal access to its programs, services, and activities.
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PA3MECTHUTE B PABOYEM IIOMEILEHUM HA BUJTHOM MECTE . HAPYIIIEHME JAHHOTO ITOJIOKEHUS KAPAETCSI LITPAGOM.
OPUIINAJIBHOE YBEJIOMJIEHHUE

MunumanbHas 3apadoTHas mjara B I. Jloc-AHKesec

Hauwunasg ¢ 1 uromst 2024 r. CONTRACT ADMINISTRATION

$17.28 ...

Bce paGortomatenn o0Os3aHBI BBIIUIAYMBATH CITy’KalllUM HOBBIM MHHHUMAJBHBIM pa3Mep OIUIaTBl TPyAa B COOTBETCTBHH ¢ [locTaHOBIEeHHMEM O
MHUHHMMAJIFHOM pa3Mepe 3apa0oTHOH maTsl ropoaa Jloc-Anmkenec. MuHUMasbHas cTaBKa 3apabOTHOMN IIaThl OyAeT CKOPPEKTUPOBaHA KaXKAbIA TOX B
coorBercTBuH ¢ Pasnenom 187.02 IToctaHoBIEHHMS O MMHHUMaJIbHOM pa3Mepe 3apaboTHOI miatsl ropoxa Jloc-Anmxkenec. [Ipu stom, paboTomarensm
MOTYT OBITh IPEIOCTABIICHEI ONPE/ICIICHHBIC UCKIIIOUSHUS X OTCPOUKH.

PaGorogaTesn ¢ KOJHYECTBOM COTPYIHHKOB He
0o.1ee 25 niin HekoMMepueckue KOpIopanum ¢
KOJINYECTBOM COTPYAHHKOB He MeHee 26 npu
HAJIMYUHU pa3pelieHus OyayT MJIATHTh
OTCPOYEHHYIO HOPMY:

7/1/2022 $16.04 $16.04
7/1/2023 $16.78 $16.78
7/1/2024 $17.28 $17.28

PaGoToaaTesu ¢ KOJHYECTBOM COTPYIHHKOB He

)IaTa BCTYIVICHUA B CUJTY: MeHee 26:

[Tocranosnenue o I'opoackom YmpaBieHUH MO cTaHZapTaM 3apaboOTHOMN IUIaThl HaaenseT [opoxackoe YmpapieHUe 1o CTaHAApTaM 3apabOTHOH IJIaThl,
BXomsmiee B Blopo mo BompocaM HCIOJHEHHS KOHTPAKTOB, ITOJHOMOYMSMHM ISl PAcClieIOBAHMSI BO3MOXKHBIX HApYILCHUH, HMPOBEICHUS MHCICKINH
pabounx MecT u coOeceJOBaHMH ¢ COTPYAHHKAMH, a TaKk)Ke IPOBEPKH YUCTHOH JOKyMeHTanuu. ['opopckoe YIpaBieHHE IO CTaHIapTaM 3apaOoTHOH
1aTel obecrieunBaeT cobmonenne ['opoackoro IMocTaHOBICHUS 0 MUHEMAIBHOM pa3Mepe 3apabOTHOW IIIAThl IPH HAPYIICHHUSAX, BKIIOYAOMINX, CPEIN
mpouero, ciexymoomme: 1) HecoOmoaeHHE OIUIaThl MHHUMAaJbHOM 3apaboTHOM miatel ropona Jloc-Amnmxkernec; 2) HecoOmoaeHue TpeOOBaHUH O
pa3sMEIICHUH TAaHHOTO O(PUIIHATFHOTO YBEIOMIICHUS U BEICHUH YUCTHOM JOKYMEHTAIMK; 3) mpeciicIoBaHue 3a OTCTauBaHUE cBOMX mpaB. Paznen 188.04
Mymnurmnansaoro Konexca I'opona Jloc-Anmpkenec 3amumaer COTPYIHHUKOB OT JUCKPHUMHHAIMK M IIPECIEIOBAaHMS 32 OTCTAaHBaHUE CBOMX IIpaB Ha
MOJTy4YeHHue MUHUMAIBHOH 3apaboTHOI mtaTsl roposa Jloc-Amxkenec.

OmnaunBaeMbli OTIIYCK 110 00Jie3HHM B ropone Jloc-Anmxkesec
Berynaer B cuiy 1 utonst 2017r.

Bce pabortomaTtenn 00s3aHBI IPENOCTABIATH OIUIAYMBAEMBIH OTIYCK MO OOJE3HH B COOTBETCTBHM C [locTaHOBIICHMEM O MHMHHMAJIbHOM pa3Mepe
3apaboTHO# miatel Topona Jloc-Anmkenec. OmiauynBaeMblii OTIyCK 1O OoJie3HH OyAeT MPEeNOCTaBICH BCEM CIY)KallldM, KOTOpbIe mpopaboTand 1o
KpaiiHeil Mepe 2 yaca B HeZIeJIO B TeuyeHHe kak MUHUMYM 30-Ti qHelt B ropoae Jloc-AHpKenec Ha OZHOTO M TOTO ke paboTonaTes .

IIpaBa

IIpenocraBnenue
YacoB 3apaHee
(Front-Loading)

CayxammM npenocTaBisiercss 48 4acoB OTIycKa MO OOJIE3HH €KEroJHO C MOMEHTA Havaia TPYIOBOH AEATEIHHOCTH, B Hayaje
KaJeHAApHOTro rojia, win B Havaie 12-tu mecsiues; UJIN -

Haxkornnenne yacoB

(Accrual) Ciry>kalyM IpeocTaBiIsIeTcs: OUH Yac OIUIAYMBAaEMOro OTITycKa 1o 00JIe3HH 3a Kax/sle oTpadoTanHble 30 qacoB.
Orpanuyenue B 72 | HakoIuleHHBIE ¥ HEHCIIOJIB30BAHHBIC YaChl OTITYCKA MOTYT ObITh IIEPEHECCHBI Ha CICAYIOLINN IOl U OTPAaHUYCHBI KaK MUHUMYM
qaca 72-Ms1 4acaMu; OJJHaKO, pabOTO/IATENb MOXKET BBIOpATh 00JIee BEICOKOE OrpaHMYCHHE HIM HE MIMETh OrpaHUYEHHs BOOOLIIE.
VYBoJIbHEHHE C PaGoronarens He 00513aH KOMIIEHCHUPOBATD CITy’KAIEro NPU YBOJIBHEHHHU C PAOOTHI 32 HAKOIUICHHbIE 1 HEUCIIOJIb30BAHHBIEC YaChI

paboThl OTIIyCKa 110 OOJIe3HN.
Boccranosnenue Ha | Ecnu cityxamumii BoccTaHOBMIICS Ha paboTe B TEUEHHE rojia Mocie YBOJIbHEHHS, TO HAKOIUICHHbIC U HEHCIIOIb30BAHHBIC YacChl

paboty OTITyCKa 10 0O0JIC3HHU JTOJKHBI OBITh BOCCTAHOBIICHBI.

Hcnoab3oBanne
Korna Cryxammidi MO>KeT HauaTh UCIIOJIb30BATh OIUIAYMBAEMbIH OTITYCK 10 00s1e3HU ¢ 90-ro AHS TPYAOYCTPOHCTBA.

PaGoTonarens 00s13aH IPEIOCTABUTH OIUIAYMBACMBIil OTITYCK MO OOJE3HH M0 MUCBMEHHOMY WM YCTHOMY 3alpocCy CIIy’Kallero
JUIsL HETO CaMoro, POJCTBEHHUKOB M YIEHOB €ro ceMbH. [I0psAaoK MCIOIb30BaHUs OTIIyCKa 0 Oone3HH 00o3Ha4eH B Pazneine
Kax 187.04(G) Mynununanszoro Konexca N'opona Jloc-Anmxkenec.

Vcnionp30BaHue OMIayMBaeMoOro OTIyCKa IO O0JIE3HH MOXKET ObITh OrpaHu4eHo 48-10 yacamH B rofl.

Paznen 187.06 Mynurnunansnoro Kozgekca I'opona Jloc-AHmpkenec 3aluInaeT ciayXalux oT JUCKPUMUHALMKN U IPECIeI0BaHuUs 32 OTCTAUBaHHE CBOMX
IpaB HA MOJIy4EHUE OIIAYNBAEMOr0 OTITYCKa 110 00JIe3HH.

J1s1 moJry4eHus1 J0NMOJIHHTEIbHONH HH(OPMALUHU, 0KAJIYIiCTa, CBskUTECh ¢ ['opoackum
YupapieHnem no cTaHaapTam 3apadoTHoii niiatbl no Homepy 1-844-WAGESLA (924-3752), HanuumuTe 1o agpecy 3J1eKTPOHHOH
nouThl wagesla@lacity.org niau nocerure crpanuny http://wagesla.lacity.org/.

Tockonbky Ha MyHHIIMIanuTeT roposa Jloc-Anjukenec pacnpocTtpansiercs aeiicreue I'napsr 1T 3akona o 3ammre npas rpaxaad CIIA ¢ orpaHHYCHHBIMH BO3MOXKHOCTSMH, MyHUIIHITATMTET NPUICPKMBACTCSA MOJTUTHKH HEAHCKPUMHHAIINN
10 OTHOLIEHHMIO K IPa’kJaHaM ¢ OrPaHHYEHHBIMH BO3MOKHOCTSMH, H, [0 3aMPOCYy, NPEJOCTABUT PasyMHOE NPHCIOCOONeH e Il 06ecneyeH s PaBHONPABHOTO HOCTYIIA K CBOMM MPOrpaMMaM, ycilyraM H JIesSTeIbHOCTH.




[PASKIL SA NAKIKITANG PUWESTO SA ANUMANG LUGAR NG TRABAHO. ANG LUMABAG AY MAGBABAYAD NG MULTA.

OPISYAL NA ABISO

Los Angeles Minimum Wages
Takdang Epektibong Bayad Hulyo 1, 2024

$17.28 ..o

Lahat ng may-ari ng negosyo ay kinakailangan na magbayad sa kanilang mga Empleyado ng bagong pinaka-mababang pasahod (minimum
wage) ayon sa Los Angeles Minimum Wage Ordinance. Ang minimum wage ay isasaayos sa bawat taon ayon sa Los Angeles Minimum
Wage Ordinance, Section 187.02. May ilang mga eksepsiyon at pagpaliban ang ipahihintulot.

CONTRACT ADMINISTRATION

May-ari ng negosyo na may 25 o mas
kaunting Empleyado o hindi pangkalakal na
korporasyon na may 26 o higit pang mga
Empleyado na may pahintulot na ibayad ang
pinagpaliban na halaga:

May-ari ng negosyo na may 26 o higit pang

Petsa na Epektibo: mga Empleyado:

7/1/2022

$16.04

$16.04

7/1/2023

$16.78

$16.78

7/1/2024

$17.28

$17.28

Ang Los Angeles Wage Enforcement Division Ordinance ang nag-gawad ng karapatan sa Bureau of Contract Administration, Office of Wage
Standards upang maglitis ng mga possibleng paglabag, inspeksyunin ang lugar ng trabaho, interbyuhin ang mga empleayado, at suriin ang
mga dokumento ng kabayaran. Ang Office of Wage Standards and magpapatupad ng Los Angeles Mininum Wage Ordinance sa
pamamagitan ng paglabas ng Notices of Determination ukol sa anumang paglabag gaya ng pagkabigong pagbayad ng Los Angeles
minimum wage, pagkabigong sumunod sa paunawa, babala, talaan ng suweldo, pangangailangan at paghihiganti. Ang Los Angeles Wage
Enforcement Division Ordinance Section 188.04 ang magtatanggol sa mga empleyado sa anumang diskriminasyon at paghihiganti dala
nang kanilang paghingi ng City’s minimum wage.

Bayad na Sick Leave ng Los Angeles
May-bisa simula Hulyo 1, 2017

Lahat ng mga Employer, maliban sa mga Employer na may 25 o mas kaunting Empleyado, ay uutusang magkaloob ng bayad na sick leave
(pagliban sa trabaho dahil sa sakit) ayon sa Los Angeles Minimum Wage Ordinance. Ang bayad na sick leave ay ipagkakaloob sa lahat ng
mga Empleyadong nagtatrabaho nang hindi kukulangin sa dalawang oras sa isang partikular na linggo sa Lungsod ng Los Angeles para sa
parehong Employer nang 30 araw o mahigit pa sa loob ng isang taon. Ang mga Employer na may 25 o mas kaunting Empleyado ay
magsisimulang magkaloob ng mga benepisyo ng sick leave sa Hulyo 1, 2017.

Karapat-dapat na Matanggap

Kinakarga sa Unahan
(Front-Loading)

Hindi kukulangin sa 48 oras na ipinagkakaloob sa simula ng alinman sa tatlo, bawat taon ng empleyo, taon ayon
sa kalendaryo, o 12 buwang takdang panahon; O -

Naiipon (Accrual)

Isang oras ng bayad na sick leave para sa bawat 30 oras na trinabaho.

May Takda na 72
Oras
(72-Hour Cap)

Ang naipong hindi nagamit na bayad na sick leave ay maililipat sa susunod na taon ng empleyo at dapat takdaan

sa minimum na 72 oras; gayonpaman, maaaring piliin ng isang Employer ang walang takda o mas mataas na
takda.

Pag-alis sa Empleyo
(Separation from
Employment)

Hindi inuutos sa Employer ang magbigay ng kabayaran sa isang Empleyado para sa naipon o hindi nagamit na
sick days sa panahon ng pag-alis sa empleyo.

Pagbalik sa Empleyo
(Reinstatement)

Kapag ang isang Empleyado ay kinuhang muli na magtrabaho sa loob ng isang taon mula sa pag-alis sa empleyo,
ang dating naipon at hindi nagamit na bayad na sick leave ay ibabalik.

Paggamit
Kailan Maaaring gamitin ng isang Empleyado ang bayad na sick leave simula sa ika-90 araw ng empleyo.
Dapat ipagkaloob ng Employer ang bayad na sick leave sa panahong magbigay ng berbal o nakasulat na
Paano kahilingan ang isang Empleyado para sa sarili o para sa isang miyembro ng pamilya, o para sa sinumang kamag-

anak dahil sa dugo o kasal. Ang kwalipikadong paggamit ng oras ay matatagpuan sa LAMC Section 187.04(G).

Maaaring ilimita sa 48 oras taun-taon ang paggamit ng bayad na sick leave.

Pinangangalagaan ng Los Angeles Municipal Code Section 187.06 ang mga Empleado mula sa anumang diskriminasyon o paghihiganti
dahil sa paggamit ng kanilang mga karapatan na tumanggap ng bayad na sick leave ng Lungsod.
Para sa karagdagang kaalaman, mangyaring makipag-ugnay sa Office of Wage Standards sa
1-844-WAGESLA(924-3752) o sa email wagesla@lacity.org o tingnan ang http://wagesla.lacity.org/.

Bilang entidad na sakop ng Titulo Il ng Batas Ukol sa Mga Amerikanong May Mga Kapansanan (Title Il of the Americans with Disabilities Act), hindi kumikiling ang Lungsod ng Los Angeles batay sa kapansanan at, sa oras na may humiling, ay magkakaloob

ng makatwirang tulong para matiyak ang pantay na access sa mga programa, mga serbisyo, at mga gawain nito.
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